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EVP Commission Appendix

Appendix A: Methodology from Purdue University

The methodology used in this ICE and EV industry analysis is based on the
North-American Industry

Classification System (NAICS) code which utilizes self-reported business
classifications by automotive

companies. This data is only representative of four NAICS code categories:
31-33, 42, and 44. These statistics are based on the data from Dun &
Bradstreet (D&B). The categorization of Automotive companies in Indiana is
based on filtering 160 six-digit NAICS codes which are self-reported by the
companies and are associated with automotive manufacturing.

Next, the EVP Commission used Dun and Bradstreet and the LinkedIn
polatform to query the

number of existing Indiana ICE and EV companies, revenue, and employees.
Please note that this approach does not account for inaccuracies in self-
reported data by business establishments.
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Appendix B

Appendix B: Vehicle Production

Vehicle Production by Year by State Vehicle Production Type - US
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Appendix C

Appendix C: Unique ICE and EV Employee Data

Total Companies by Employee Category Combined ICE & EV Companies ICE Companies by Employee Category EV Companies by Employee Category
by Employee Category

® Category 1: O to 50 employees

Category 2: 51 to 100 employees

Category 3: 101 to 150 employees

Category 4: 151 to 250 employees
® Category 5: 251 to 500 employees
® Category 6: 501 to 1000 employees

Category 7: 1001+ employees

Source: Purdue University
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Workforce Development K-16

K-12 Youth Engagement
« 10 Counties

o 27 School Systems
« 5700 Participants

Industry Exposure

Career Exposure
Career Readiness

Career Development

IVY TECH

COMMUNITY COLLEGE

Technical Training
Career Technical Education

Workforce Development
Skilled Trades Apprenticeship

KNOWLEDGE. SKILLS. PO\LIE?R.

INTEGRATED TECHNOLOGY EDUCATION PROGRAM

P

INDIANA UNIVERSITY

KOKOMO

Business Acumen

Unit Leader Internships
Co-Op Programs
(NA, APAC, EMEA)

Community Women’s Summit
MBA Program
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Engineering

PURDUE

STELENANTIS

UNIVERSITY

Innovation R&D

Capstone Projects
Engineer Recruitment &
Internships

Consulting Projects
Indiana Manufacturing
Competitiveness Center
K-12 Achievement

Initiative
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Workforce Development

Students @
Teachers @ Stellantis
Stellantis Plant &
Academy
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Industry Exposure
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Manufacturing Technology

Hands-On Engagement

Paid Internships

Unpaid Internships

Free College Credit Tuition Assistance
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(AMT) Program

* Announced October 2012
* Two-year, A.A.S. Degree, 68 credit hour curricu
o Earn and Learn at TMMI

e 203 students started since 2013 *

o 121 graduated and 95 hired since 2013

o 50 currently enrolled * fe ot Phese. BODT
o 23 Female enrolled since 2013

o 17 POC enrolled since 2013

* Program focus (The whole person):
o Professional Behaviors
o Competitive Practices
o Totally Multi-Skilled

e Community Recruiting Outreach

(K-12 activities and presentations, Junior Achievement, FIRST, PLTW)

BRPLTW | JRRSs A JobSpark 4a
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STELLEANTIS
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